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THE

Teachers’
Provident Society

Registered tinder the Friendly Societies
Act (No. ZGGLondon%.

Accumulated Funds £9,250,000
Annual Incom¢ - - £2,000,000

Over 200 000 Teach(?rs have
already joine

Sick Pay
Annuities
Life Assurances

Endowments
AT THE LOWEST POSSIBLE RATES

ESTABLISHED OVER 65 YEARS

THE SOCIETY for TEACHERS
MANAGED BY TEACHERS
FOR
THE BENEFIT OF TEACHERS



“AID” FOR THE TIME OF
SICKNESS

AR Ea e o o
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Eg)lllfgrlcﬁeft%for vXPeuekrster kSFJ
or remain ero ness.

Free to full bgne.flts 6 months after
admission.

For Women’s rates see page 5.

SICK CLAIMS PAID EXCEED
£2,000,000
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TABLE I—MEN’S RATES

SICK PAY _
Table ofMonthIkeCeErlJﬁrgll%%ré?{or tecuring £1 n

From 6s. to £2 per week at proportionate rateo.
Agenext  Contributions and Benefits ceasing at
10 b 60 1 65 50

BREE
|

1

SICKNESS COMES TO ALL

DELAY IS DANGEROUS
YOU MAY BE REFUSED LATER
SEND FOR A FORM NOW
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“AID” FOR THE TIME OF
SICKNESS

Experience aHd reference 1o 3|c\< B?
stattﬁ IcS show that wom n are more

[} Essthnmen and that when attac 8
sm ness elr pOWers o recu erajon are
sosrno men’s, it |sve>2/
necessar ﬁguestlﬁ P meetin
EenSFSI unna% ness , should recelv
aretul consideration of all women eachers

The doctors’ hills alone are high %t
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|t |s impassible to eet such extra-
g[r]oljlntary e?g Iture out of current |ncome
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arereerr tote ahle of Mont
enson PRoSIte page to Assistin eett
ese charges oud untortunate neces-

Slck Pay from 5s. to £2 per week may
e provided at proportionate rates to
those set out on the opposite page.

Full Sick Pag for 26 weeks. Half Sick
Pay for next 26 weeks. ?uarter Sick Pay
for remainder of illness.

Free to full benefits 6 months after
admission.

SICK CLAIMS PAID EXCEED
£2,000,000

4



g at
1 50

55

undermentioned Ages.

SICK PAY
65

Tablt of Montg% ﬁﬁ”}ﬂ'bﬁf'%‘% Ilor Mcurini £1

| A—WOMEN'S RATES

Contributions and Benefits ceasin

TABLE
70

From 5s. to £2 per week at proportionate rate*.
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IMMEDIATE ANNUITIES

Upon retirement, In addition to the Super-
annuation Allowance, Teachers receive a
“Lump Sum ™ and it is. often a difficulty to
know how best to utilise this in securmq
comgorta for the declining years. The hes
wa% is to purchase an Immediate Annuity,
as by this means they not only receive the
Interest which accrues from thie investment
of their money, but also some part of the
Capital Sum each year, and yet there is no
danger of the yearly Income béing diminished
owing to the”Inroads made on'the Capital.

Suppose a teacher desires to cease work
at 60 years of ago, after 40 years* service,
and presum* the” "Average Salary” to be
£300, such Teacher at 60 would raceive an
Annuity of £150 and a “ Lump Sum”
payment of £400. This £400 would Purchase
an” Annuity of £34 for a_man, so the total
Annuity would be £184. Should the Teacher
contintie to work until 65, the * Lump
Sum ™ would be £450. which would pur-
chase an Annuity of £45 (nearlg/), 50 In this
case the total Annuity would be £194 17s.

The widows of T.P.S. or N.U.T, or
E.L.S. members may purchase Immediate
Annuities under Table lib.

AmoMu artpt& M quarterly.



IMMEDIATE ANNUITIES

TABLE I B.

S Y RIS o

Nots.—Any other amount not «xceeding £62 per
annum may “be assured at proportionate” rates of

premiums.

Males Females
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“FURTHER AID” for OLD AGE

wnThhethteab(%]% %&é&? %8”&'?:8 el BBeSP%V.Va
ensions t ? occur efoetg
ens||on age arrives, a gremuh gm
osh y (fon nbutm der this, t
1ums F|d are
il o e
Fet or d|e grevm 10t %sm%'aeg
us suPepose % ?r un ?rt IS IS
for ?hy ason unT (hoanel ﬂY
remlums ﬂ gq veas\ﬁv
{I]VhICh WOLH% rove oFethe grea{n s? pOSSI e]g
use when most needed.
Pensions from 25 6 per week to £52

gr nym e "provided at pro-
Grtionate Tafes.

Penswng ma[y |%omm ncoef atheSOé 5[5“%(3
ensions are payaﬁe quarterly. PPl

No medical examination is required.

Pensmnns reene%\l/v b%ngnepealdogot t6eascg1ne]gs

rowe o1 IhEir Ol & in thelf cagit
R éen they were Dest am oaﬁear

All Pensmns are guaranteed, and may be
legally claimed.

DEFERRED ANNUITIES BY
PAYMENT OF A LUMP SUM
Particulars on Application

S



TABLE HI
'PENSIONS
Premiums whoIIy Returnable
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TABLE Ilia PROVIDES A DEFERRED
ANNUITY BY A LUMP SUM PAY-
MENT Particular* on Application



«AID ” FOR DEFENDANTS

WHOLE LIFE POLICIES

Rt
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annual contribution generally” required or
Life Assurance.
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TABLE 1V

LIFE ASSURANCE
WITH PROFITS

WHOLE LIFE POLICIES, LIMITBD PAYMENTS
Shoting S gl OO ahgh s
e Contributions ceasulggat the undermentioned
Irthday es.
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TEACHERS™ LIVES ARE “SELECTED”

THIS TABLESEN:'&?I\%?\I FOR SUCH

NO OTHER OFFICE CAN DO THIS
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“AID” AT DEATH OF WIFE
(OR HUSBAND)

Aus urance M ers’ Wives or
effecte or sums, not ex maq
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See Pages 10 and 11 for larger sums up
to £300
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TABLE V
PAYMENT at DEATH of a

Member's Wife (or Husband)

Showing the Monthly Contributionsfor an Assurance
tf £90at Death ofa Member's Wife (or Husbana).

Contribution* ceasing at the under-
6\ GUTJ%%I mentioned Ages,
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“AID” AT TIME OF DEATH
OR OLD AGE
!ED(%WMEN ASSURANCES
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NO MEDIGAL EXAMINATION
Liberal Surrgn%%r%ues 0 all Policies
Profits £2 5s. Od. per cent per annum
NO EXTRA RATES FOR WOMEN
Loans on Policies arranged

Pollmes ued on, Ljves, of Wives
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TABLE VIA

ENDOWMENT ASSURANCES
WITH PROFITS

howm the (1 Co r|b ontforan dowment
ssur % PX nive il g
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(Assurances up to £300 at proportmnate rates.)
Payable at
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“AID” AT TIME OF DEATH
OR OLD AGE—ontinued.

ENDOWMENT ASSURANCES payable
nt the end of a given number of years

i el Jan i, o B

umbero earsgl% E@Z Btc msteadq

ﬁnabtimng at' a given' age as'in the previou]
Teach%s with flﬁed | comes can thL‘

scertam ow much has t es

0 provide.a given suma n o
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occur previousl cons ue can

arrangetelr ex hd|ture accor y
roflt? at the

g e A gty &
?] n 8?@8 ears, a £ ﬁSB 0lICYy. ma

[easo%“y e expected toIncrease “to

NO MEDICAL EXAMINATION
Teachers under 50 years of nge may be
accepted for Aasurances up o £300 gvnh
rofits) at ordlnarKArates and WITHOUT
EDICAL EXAMINATION. providing
contributions cease, or the policy matures
before or by the time the teachér reaches
60 years of age. The Board however
reserve the tight to require a medical
examination when necessary.

This \a})plles to Assurances under
Tables IV, Via, or VIb, but not to the
wives and husbands of members.
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TABLE VIB

ENDOWMENT ASSURANCES
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ENDOWMENTS

An. Endowment la r]other form of
investin Ks small” mont

sue %u Ptla| sum P/ t g gr]]e&;ts to
ﬂ]ue tlgHrsn 0? ?gae aéa Sheapé do r%(ottaarllesetgg
the case 0 ndowment Assurance.

nEth event of the n&ember not regumnﬂ
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ese amounts W IC are

now
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owmet ee also page 28).

AII Contrlbutlons fo Ta Ie VI glus t%£

er cent compoun INTErES
e

Eler cent compoun
refui(rn e members nominee, or next

Tp}e Table* of Contributions will be found
on the next page.

tot

No extra rate* foe Women. No age limit

No medical examination
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TABLE VB

ENDOWMENTS
Table ol hﬂo thly .Premiums to secure £100 at th«
en ag|ven number ol'ye
(Endowment! up to £800 may be taken out.)

Year* Premiums Years Premiums

5 %d 16 vy
6 58 1 78
7 21 i B 70
3 5 A 19 6 6
9 01w 61
0 s 2 &8
i ono 2 5 4
2 ne B 60
3 06 A 19
1 07 % 19
19 5 g

The wves andf hangs of members may
sU scnbe or enefit.

£25 to £300 may be taken up.
Endowment may be commuted to a pension.
£100.¥vill prove useful in starting a child In

All" contributions with 2# Pet oecit rPeJ
annum_compoung Interest at* Feture
on withdrawing Trom this benefit

All contribution* returned at death with 3 per
cent per annum compound- Interest.
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— THE —

“DEPOSIT BRANCH"

IS a unique system for providing

SICK PAY
At Cost Price.

With the »ame payment it provides ft

LIFE ASSURANCE
At a Low Rate,

and offers special facilities as a

SAVINGS BANK.

Lettytar tht Mtmbtrt providtd

ONE GUINEA weex

SICK PAY
Aok Web§PST 90+ Wi

[£845,105 3 11 RETURNED IN BONUSES
IN FIVE YEARS

This is unapproached by any other
Society of Teachers in the Country.

30



BRIEF EXPLANATION of
“THE DEPOSIT
BRANCH ”

THE DEPOSIT BRANCH
One of the gre%test drawbacks tIPat

SEn I

S, b e Ol g
st kg
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COMMON SICK FUND
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Ei6d33 4 % d was ava|PbIe F(?r (;*SI N

amorigst the members at the close of the
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AMOUNT OF BENEFIT
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DURATION OF SICK PAY
The uring which a member ma
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% yf: EQY % %erwg*
s b'sfroirjnn the Eo%mon %I&(e‘:yuﬁrow ¢
REDUCED PAY
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WITHDRAWALS
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ociet the can withdraw the whole ﬂ
ten% Pé asmeuahothela
morghe{ contr utlons which 1S retained by

AT DEATH
. Mthe death of a m mber the, whole of

embers gst Wlt é deductions
whatever to te rsno Ineg

(ér nea)ﬁ of COﬂ rIbUtIn ¥\(I) gé(&%em er l
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MEMBERS’ DEPOSITS
Members, in dd|t| n to. their contribu-
ons are all ow% to 05|tw atever sum
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IMMEDIATE SICK PAY

New 3’ |tted o t is Bra
ure edl urm
|x Mon em ers %J
% f g t e|r
ro or qn |s va eco esson how-
Is |m|t?d to the perio eposit of
we e month y contributions wou d"ensure.

EXPLANATION OF RATES

Tr\e exa iven ahpve to affor
simple exp Ean are at tEe 3. rtgst at

Hﬁ?ﬁ;ﬁ%@g?é gfa3go?)terr| cYa“yOTs 0prow eé
To mee[(all incq n%mﬂortl%nal b?neilts

R Ao o o e Gy TP
The following table explains:—

Contr%gon gﬂﬁ%eﬁrngay
provides 1%

2 2 6

68 » §f
BONUSES IN LAST FIVE YEARS

C'Qréu EUE M] Mem%te%ne’gRsen d*

B8

£1,303,037 11 1  £804,988 11 7
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MEDICAL BENEFIT

(Deposit System)
Help towards paKlment of 'your Doctor
and Dentist for ONE SHILLING PER
MONTH

Ask y_odr Local Secretary for Leaflet 38a
which gives the fullest particulars.

Claims can be made even though the
Medical or Dental treatment does nof neces-
litate absence from School duty.

The Chief Benefits provided are

For a visit by the doctor
For attendarice at the doctor’s

SURGICAL TREATMENT
Members receive “ Lump Sum ™ payments
varying from £ in the case of a compound
fracture of the leg, down to 10s. for the
treatment of a dislocated arm.

DURATION OF MEDICAL PAY

Members are eligible for benefit three
months after admission, and can receive
full benefit for as Ion?_a period as they can
Prowde their Fgropor ion of Madical’ Pay
rom their " Rest” or deposits, but no
deposit con he used for providing the
member’s portion of ths Medical Pay" until
it has been deposited at hast thru mentis.
Moke s deposit on joining.

26



IMPORTANT NOTICE
TO MEMBERS

it
i wﬁ% 5%%&%@;
'gna'gfg&eﬁtg' B

1. Increase thelr bEHEfI} in this Branch u
tee?< maximum of three guineas per
W

2. Take up a new benefit In Table I.

Members in TABLE | may:

Increase thejr benefF I? this ewch up
to a maximum of £2 per wee

3. Talée up_a new benefit in the Deposit
fﬂg rowdm th t the tohal amoHnt

recalv Ie rom bo BrancE
oes not ceed three guineas per wee

F IS 0 ortumty sowm

ts?oﬁ geva UatIOH money, rrgill

it floen S e
pf[(])und adequate ?or tlns purpose

embe]rs are t%trong)r[y advised to avail

P&St

FStud sur%gcfal[Slcnla oqrf [%Rlﬁtat%
Form 38 far Mtdical Pay
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FOR THE CHILDREN

Special attention is drawn to the
ENDOWMENT TABLE
on page 19 for making provision for the
EDUCATION AND PROFESSION
of the children.

As extra expenses must be Incurred in their
finishing years it is well to look forward and
make provision, so that the children may
have the best chance possible with their
fellows.

Provide by small investments during the
early years of their lives.

£100 per annum for three yean can be
secured at the end of 12, 13 and 14 years
respectively, by a monthly payment of
£1 11s. 6d. for the first 12 years, £1 per
month for the 13th year, and 9a. 7d. fot
the 14th year.

Smaller sums may be arranged for any
number of years from 5 to 25.

The aggregate must not exceed £300.

The wives or husbands of member* may
subscribe for this benefit.

Ask fot Table VH
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MEMBERS' WIVES (or HUSBANDS)
ELIGIBLE FOR ASSURANCE.
1 ot
i eJ out EXCE tion V10X\(58 0S€ usua

% ach 9 6 assﬂrr]eLf (Ls one Why b)v% Cii]ﬂn]}éd

ames roc er that
Jﬁers 0 %\ et ma eenag
03 tee ce 00
e wlb i
an \ﬁlvgsverrneHs qusraonc emt eoﬁ%nary
puglls trates %see plef ﬁé 5
nYmGBt% e s Qo

|s wife, are.de uctaq ?rom Fncome
of Inc me tax assessmen

t
;recve'ae W e
nnual H}emmm IS not more tha 7 per
cent, of the sum assured.
HOW TO JOIN THE SOCIETY
ite to the ocetys ocal Secret eyfor
the}_{lstrlct nw |cﬂ) e or, 1 j1 re 1S
ency yet e,snta ea our rlct
rowa cfljen%%o?]-laweﬁco é se iﬁo
orm o? |cat|on Hi
this Ln anéi n tt I ptr onfro v%o
ouotn |t f S‘H&l ue
course chrete enera oar anage-
ment for their consideration.
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MANAGEMENT EXPENSES
In a tloq éo th amou,ntsa CWewoug %

me tloneé! ontn { ?
IS charge £l Mot qr anagemen
Gefells By e FHHIENA oni; L.
per Mn%
PERSONS ELIGIBLE AS MEMBERS
on persons eligible to join this

Te che
gerqtts in Sfj?aum olleges:
etaec%ers reEarm F e|r Certifi-

: % 4
embts ma(}/ ase their wives or
(8) F\Peasng %&s and?ﬁof eﬂlber na
ables ti dI §¥
c w1ves s rgot
%ﬁ}fi %\“%EIF ersEare aaso
uz]gerwﬁhezm &5 may join t he SoueiJ

é'l\/'e”ég%f uV\e/ho h?vemleer}‘] % pprof ssmn
E]oe E%ecareﬁhere\a
manaﬁawe%alrge% LheIP eremberéhpﬁz ng

the I essmn up to the time of leaving
altMEUmRers ho leave the NtlélaT OrE.LS ;
re am?hglr memggrs%lp or this go gtg/ rw
%Sncta}eeo P(g dto gay an ncreasedm nage-
pet‘month
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“AID™ TO HOUSE PURCHASE

~ The primary object of the SOCi.etK
is to provide specific benefits, ie., Sic

Pay and Life Assurance, but members
of the Society who are also members of
the N.U.T. (or E.LS.) are eligible to
apply for advances on Mortgage to as-
sist them in purchasing houses for their
own occupation. ~ This form of invest-
ment is of mutual advantage as it enables
the Society to secure a reasonably
good rate of interest on the funds so
Invested and the borrower, in addition
to obtaining terms at least as favourable
as those offered by our competitors, has
the assurance that in the event of his or
her inability to keeP up the full pay-
ments on account of illness or misfor-
tune the Society is always prepared to
afford the most sympathetic consideration.
The fact that approximately half the
total funds of the Society are invested
in Mortgages, mainly to Its own mem-
bers, is evidence that full advantage is
taken of the service offered.

Naturally the first consideration of
the Board must be the safety of the in-
vestment and for this reason it is not

3



now possible to offer such liberal ad-
vances as in normal times but the
Society’s terms compare very favour-
ably with those offered elsewhere.

AMOUNT OF ADVANCE

To members of the T.P.S. and
N.U.T. (or E.I.S.) who are still engaged
in teaching or who have retired on pen-
sion, advances are granted up to the full
extent of the ascertained pre-war valu-
ation 0f Freehold or Leasehold property
being purchased for the immediate oc-
cupation of the borrower who is required
to provide at least one fifth of the pur-
chase price of the property.

TERMS OF REPAYMENT

Advances are repayable by monthly
or quarterly instalments over any period
of years from 5 to 20, Interest being
payable at the rate of 4 % per annum.
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LEST YOU FORGET

(1) The S%ouet srateﬁre absolutely the

Iowe e mar

v rofits the mempers, The
QCI fy IS e tlrefy on W\ ! mutua‘1
principle.

(3) Jhe Sgomgty is worked by teachers for

(4) You may join for one or more benefits.
(5) gne Management Fee covers all
)
)

(6) No Entrance Fees.

(7 F ﬁg ecl(r)eu L[ocal Secretaries in all parts

8 Exce t in. special cases, no, medjcal
® gxa mp n) IS re ured of t acners

esiro {‘tg ﬁglars fo? eanWﬁ?eng{lt
proanJed y the rgoge Y
Paglculars f the “ roved” Section

r the atlona rance Act may
e obtained on appllcatlon

(10) Petailed Prospectuss and admission
ormsaese 0st free on atpopllcanon
to any oca ecretary, or

THE MANAGING SECRETARY, T.P.S,,
Hamilton House, Mabledon Place,
Euston Road, London, W.C.I



retary for this District

Ire an Down,
W ynnstay Lane,
Marford, Wrexham,

HAMILTON HOUSE
MABLEDON PLACE
EUSTON ROAD
LONDON, W.C.I
phone: EUSTON 2442/2447

wpl 7119/214



