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TH E

Teachers’ 
Provident Society

Registered ‘under the Friendly Societies 
Act (No. 2GG London).

Accumulated Funds £9,250,000 
Annual Incomc - - £2,000,000

Over 200,000 Teachers have already joined

Sick Pay 
Annuities 

Life Assurances 
Endowments

AT T H E  LOWEST POSSIBLE RATES

ESTABLISH ED O V E R  65 YEARS

THE SOCIETY fo r TEACHERS 
MANAGED BY TEACHERS 

FOR 
THE BENEFIT OF TEACHERS



Sickness always proves a tim e of extra 
expense. Doctors’ pills have to be paid, extra nourishments hav® to be provided, sometimes a trained nurse is required, and all this in addition to tht nsnel expenditure. By 
payment of a small premium monthly, this extra expense may bs mat by an extra 
income from this Society.

The trend of regulations issued by Educa­tion Authorities compels members to rely on their ow n efforts, and forces them to make provision against times of sickness.
That this can beat be done by becoming a member o f the Teachers’ Provident Society 

Is the opinion of more than eighty thousand teachers. Co-operation amongst teachers for mutual support Is the one thing essential if 
pecuniary embarrassment is to be avoided.
Sick Pay from  5s. to £2  per weak may be provided at proportionate rates to those set out on the opposite page.
F ull Sick Pay for 26 weeks. H a lf  Sick Pay for next 26 weeks. Quarter Sick Pay 

for rem ainder of illness.
Free to full benefits 6 m onths after 

adm ission.
For W omen’s rates see page 5.

SICK CLAIMS P A ID  EXCEED 
£ 2 ,0 0 0 ,0 0 0

“ AID” FOR THE TIME OF
SICKNESS
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SICK PAY
Table o f  Monthly Contributions fo r  tecuring £1 n Keek in Sicknett.
From 6s. to £2 per week a t proportionate rateo.

TABLE I.—MEN’S RATES

Age next Contributions and Benefits ceasing at
70 65 60 1 65 50

16 8. d. 8. d. 8. d. s. d. s. d.1 11 1 0 1 7 1 6 1 517 1 11 1 0 1 7 1 6 1 518 2 0 1 10 1 8 1 7 1 519 2 0 1 10 1 8 1 7 1 020 £ 1 1 11 1 0 1 7 1 621 2 1 1 11 1 0 1 8 1 622 2 2 2 0 1 10 1 8 1 623 2 2 2 0 1 10 1 8 1 724 2 3 2 1 1 10 1 9 1 725 2 4 2 1 1 11 1 9 1 726 2 4 S 2 1 11 1 9 1 827 2 5 2 2 2 0 1 10 1 828 2 0 2 3 2 0 1 10 1 629 2 7 2 3 2 1 1 10 1 930 2 $ 2 4 2 1 1 11 1 931 2 8 2 4 2 0 1 11 1 932 2 0 2 5 2 2 2 0 1 1033 2 10 2 6 2 8 2 0 1 1034 2 11 2 7 2 8 2 1 1 1035 8 0 2 8 2 4 2 1 1 1136 8 1 2 9 2 4 2 2 1 1137 8 2 2 10 2 5 2 2 2 031 $ 8 2 11 2 6 2 8 2 039 3 4 8 0 2 7 2 8 2 140 8 6 8 1 2 8 2 4 2 141 8 7 8 2 2 9 2 4 2 242 8 8 8 8 2 10 2 5 2 243 8 0 8 4 2 11 2 6 2 844 8 11 8 6 8 0 2 7 2 843 1 8 7 8 1 2 8 2 446 2 8 8 8 2 2 947 4 8 9 8 8 2 1043 6 8 10 8 4 2 1149 8 4 0 8 6 8 050 10 4 2 8 7 8 1
SICKNESS COMES T O  ALL 

DELAY IS DA NGEROUS 
YOU MAY B E  R EFU SED  L A T E R  

SEN D  FO R  A FO RM  NO W
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Experience and reference to sickness statistics show that women are more liable 
to illness than men, and that when attacked by sickness their powers of recuperation are 
not so strong as men’s. Hence it is very 
necessary that the question o f meeting ex­penses during illness should receive the careful consideration o f all women teachers.

The doctors’ bills alone are high, but these do not in themselves constitute the whole of the expenditure; visits to  the country dr the seaside, now so frequently recommended by the doctors and so necessary to build up the strength before resuming duty, add con­
siderably to  the charges.

As it is impossible to meet such extra­ordinary expenditure out o f current income, and to avoid financial inconvenience, you are referred to the Table of Monthly Pay­ments on the opposite page to Assist in meeting 
these charges should the untortunate neces­sity arise.
Sick Pay from  5s. to £ 2  per week may 
be provided at proportionate rates to 

those set out on the opposite page.
F u ll Sick Pay for 26 weeks. H a lf Sick 
Pay for next 26 weeks. Q uarter Sick Pay 

for rem ainder o f illness.
Free to full benefits 6 m onths after 

adm ission.
SICK CLAIMS PAID EXCEED 

£2,000,000

“ AID ” FOR THE TIME OF
SICKNESS
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SICK PAY
Tablt of Monthly Contribution* for Mcurini £1 a usth in  Siebm ti.

From 5s. to £2 per week at proportionate rate*.

TABLE I A.—WOMEN'S RATES

Age next
Birthday

Contributions and Benefits ceasing at 
undermentioned Ages.

70 65 I JO 55 1 50
s. d. s. d. s. d. a. d. s. d.

17 2 10 2 7 2 5 2 8 2 2
18 2 10 2 7 2 6 2 4 2 2
19 2 10 2 8 2 6 2 4 2 8
20 2 11 2 9 2 7 2 5 2 8
21 8 0 2 10 2 7 2 5 2 4
22 8 1 2 10 2 8 2 6 2 4
23 8 1 2 11 2 8 2 6 2 6
24 8 2 2 11 2 9 2 7 2 5
23 8 8 8 0 2 0 2 7 2 6
26 8 4 8 1 2 10 % 8 2 6
27 8 4 8 1 2 10 2 8 2 7
28 8 5 8 2 2 11 2 9 2 729 8 6 8 2 2 11 2 9 2 7
30 8 7 8 8 8 0 2 10 2 831 8 7 8 4 8 0 2 10 2 832 8 8 8 4 8 1 2 10 2 8
33 8 9 8 5 8 1 2 11 2 9
34 8 10 8 6 8 2 2 11 2 9
35 8 11 8 7 8 8 8 0 2 936 4 0 8 7 8 8 8 0 2 10
37 4 1 8 8 8 4 8 1 2 1038 4 2 8 9 8 5 8 2 2 11
39 4 8 8 10 8 6 8 2 2 11
40 4 5 8 11 8 6 8 8 8 041 4 6 4 0 8 7 8 8 8 042 4 7 4 1 8 6 8 4 8 1
43 4 9 4 2 8 9 8 5 8 1
44 4 10 4 8 8 10 8 5 8 2
45 5 0 4 5 8 11 8 6 8 2
46 5 2 4 6 4 0 8 7
47 5 8 4 7 4 1 8 8
48 5 5 4 9 4 2 8 9
49 i 7 4 10 4 8 8 10
50 5 9 5 0 4 5 8 11

JO IN  N O W  A N D  SECURE LOW EST 
POSSIBLE RATES 

WARD O F F  SICKNESS BY M AKING 
PROV ISION AGAINST ITS POSSIBILITY
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IMMEDIATE ANNUITIES

Upon retirement, In addition to the Super­
annuation Allowance, Teachers receive a 
“  Lump Sum ” and it is often a difficulty to 
know how best to utilise this in securing 
com£orta for the declining years. The best 
way is to purchase an Immediate Annuity, 
as by this means they not only receive the 
Interest which accrues from the investment 
o f their money, but also some part of the 
Capital Sum each year, and yet there is no 
danger of the yearly Income being diminished 
owing to the Inroads made on the Capital.

Suppose a teacher desires to cease work 
at 60 years of ago, after 40 years* service, 
and presum* the "Average Salary” to be 
£300, such Teacher at 60 would receive an 
Annuity of £150 and a “  Lump Sum ” 
payment o f £400. This £400 would purchase 
an Annuity o f £34 for a man, so the total 
Annuity would be £184. Should the Teacher 
continue to work until 65, the “  Lump 
Sum ” would be £450, which would pur­
chase an Annuity of £45 (nearly), so in this 
case the total Annuity would be £194 17s.

T h e w idows o f T.P.S. or N .U .T . or 
E.I.S. m em bers m ay purchase Im m ediate 
A nnuities under T able lib .

A m o M u  a r t p t & M  quarterly.
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IMMEDIATE ANNUITIES
TA B LE II B.

Showing the Single Payments fo r  tectiring an immediate Annuity o f 10s. a week.
N o t s .— A n y  o t h e r  a m o u n t  n o t  « x c e e d in g  £ 6 2  p e r  

a n n u m  m a y  b e  a s s u r e d  a t  p r o p o r t i o n a t e  r a t e s  o f 
p re m i u m s .

Age last Birthday Males Females
C s. d. £ s. d.45 426 19 11 459 6 2

46 420 0 7 458 8 9
47 412 16 0 447 7 8
48 405 7 3 441 1 1049 897 12 8 434 12 4
50 880 13 0 427 16 3
51 881 10 1 420 10 11
52 878 5 2 413 17 5
53 304 18 1 406 10 954 856 10 0 398 10 4
55 848 0 4 891 4 8
56 839 9 8 883 4 7
57 830 17 5 375 0 8
58 822 4 2 366 18 1
59 818 10 3 858 1 4
60 304 15 5 849 5 5
61 206 0 7 840 6 5
62 287 4 8 8S1 8 8
63 278 8 9 821 17 10
64 269 12 8 812 8 11
65 260 16 4 802 17 4
66 252 0 6 293 8 2
67 243 4 0 283 7 568 284 8 8 278 9 7
69 225 12 9 263110 8
70 210 17 4 258 10 9

D E F E R R E D  A N N U IT IE S U N D E R  
TA B LE Ilia  BY PA Y M EN T  OF A LUM P 
SUM.

P a rtifu la rt oh apptiiafion
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“FURTHER AID” for OLD AGE

The table on the opposite page does away with the objection so often levelled against pensions that, should death occur before the pension age arrives, all the premiums paid are lost. By contributing under this table the whole o f the prem ium s paid  are 
returned in  full, with compound interest at 
2} per cent, should the member leave the Society or die previous to the pension age. 
Thus, suppose a member under this table is for any reason unable to continue his pay­ments, he can withdraw the whole of the premiums paid, and receive a sum of money which would prove o f the greatest possible use when most needed.
Pensions from  2s. 6d. per week to £52 

per annum may be provided at pro­portionate rates.
Pensions m ay com m ence at 50, 55, 60, or 65, at the wish o f the applicant. Pensions are payable quarterly.
No medical examination is required.
Pensions are now  being paid to teachers who, foreseeing the need o f the same, provided for their old age in their earlier days, when they were best able to bear the expense.
A ll Pensions are guaranteed, and may be 

legally claimed.
D E F E R R E D  A N N U IT IE S  BY 

PA Y M EN T OF A LUM P SUM 
Particulars on  Application

S



PENSIONS
Prem ium s wholly R eturnable

Table o f  Monthly Contributions fo r  securing a Pension o f  10s. per jceek.

TABLE HI

£  Contributions ceasing and Pension commencing y % a t undermentioned Agc»
MFV.Q RATJ7Q wnMDM'G riTUCbc.U MEN’S RATES WOMEN'S RATES<ffi 60 55 50 60 55 50

B. d. s. d. 8. d. B. d. B. d. 8. d.17 6 10 8 8 11 10 6 10 9 5 18 618 6 0 8 7 12 5 7 0 9 9 18 1119 6 2 9 0 18 1 7 2 10 2 14 620 6 5 9 5 18 8 7 5 10 7 15 221 6 8 9 10 14 5 7 8 11 0 16 022 7 0 10 4 15 8 8 0 11 6 16 1023 7 4 10 10 16 1 8 ft 12 1 17 924 7 8 11 5 16 11 8 10 12 9 18 925 8 0 12 0 17 11 9 8 IS 6 19 926 8 5 12 7 19 0 9 8 14 8 20 1127 8 10 13 8 20 2 10 2 15 0 22 228 9 8 14 0 21 5 10 8 15 9 28 729 9 8 14 10 22 10 11 2 16 7 25 230 10 2 15 8 24 4 11 9 17 6 20 1031 10 8 16 7 26 1 12 4 18 6 28 932 11 8 17 7 27 11 18 0 19 6 80 1133 11 11 18 8 80 1 18 9 21 7 88 434 12 7 19 10 82 5 14 6 22 0 85 1135 18 4 21 8 85 2 15 8 24 1 88 9S6 14 1 22 8 88 8 10 2 25 8 42 037 14 11 24 4 41 10 17 1 27 6 46 038 15 11 26 8 46 1 18 8 29 7 50 939 16 11 28 8 51 1 19 6 81 11 59 840 18 1 80 8 57 1 20 9 84 6 62 941 19 4 83 4 64 4 22 2 87 6 70 1042 20 9 86 6 78 6 28 9 41 0 81 043 22 4 40 2 85 4 25 6 45 2 94 044 24 1 44 6 101 1 27 6 50 2 111 445 26 1 49 9 123 2 29 9 56 0 185 846 28 5 56 1 82 6 08 147 81 1 64 2 85 9 72 148 84 8 74 5 89 6 88 8 ...49 87 11 88 2 48 9 99 150 42 4 107 5 48 7 120 9

TA B LE Ilia  PROVIDES A D E FE R R E D  
A N N U IT Y  BY A LUM P SUM PAY­
M E N T  Particular* on A pplication



«< AID ” FOR DEFENDANTS 
W H O LE L IF E  POLICIES

To teachers it b  o f param ount Im port­ance that they should provide for those dependent upon them  in the event o f an 
early death. Often this plain duty is over­looked because o f the inability to meet the 
annual contribution generally required for 
Life Assurance.

The rates on the opposite side show the low monthly contribution required to pro­
vide £1U0 (with profits) at death, and an 
inspection of these will convince you that they are well within the means of every 
teacher.

If  you do not insure you are neglecting 
a plain duty to your dependants and cannot be free from reproach.

Assurances from  £25 to £300 m ay be provided at proportionate rate*.
A ll policies are “  w ith profits.”  The 

bonus now being paid ie £ 2  5a. Od. per annum for eacb £100 assured.
L iberal Surrender Values are allowed, and Loans on policies may be arranged on 

“  easy terms."
N o  M edical E xam ination. For details of Life Assurance without medical examination see page 16.

NO EXTRA RATES FOR WOMEN
Policies Issued on Lives of Member*’ Wives and H usbands at sam e ru es .
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LIFE ASSURANCE
W ITH PROFITS 

WHOLE LIFE POLICIES. LIMITBD PAYMENTS
Shotting the Monthly Contributions fo r  an Assurance o f  £100 at Death o f  a Member.

TABLE IV

Am  nfflxt
Birthday Contributions ceasing at the undermentioned Ages.

TO 05 60 65 SO
21 s. d. d. s. d. S. d. s. d.2 9 2 10 8 0 8 8 8 422 2 10 £ 11 8 1 8 8 8 623 2 11 3 0 8 2 8 4 8 824 8 0 8 1 8 3 8 6 8 1025 8 1 8 2 8 4 8 8 4 026 8 2 8 8 8 5 8 10 4 227 8 4 8 5 8 7 4 0 4 428 8 5 3 6 8 9 4 2 4 729 8 6 8 8 8 11 4 4 4 1030 8 7 8 10 4 1 4 8 i  131 8 8 4 0 4 8 4 « 6 58 10 4 2 4 5 4 10 5 99334 4 0 4 4 4 7 6 1 6 14 2 4 6 4 9 6 4 6 633 4 4 4 8 5 0 5 8 6 1136 4 6 4 10 ft 8 6 0 7 637 4 8 6 0 5 6 6 4 8 038 4 10 5 2 6 9 © 9 8 839 5 0 8 4 6 0 7 2 9 e40 $ 2 5 7 6 4 7 8 10 541 $ 5 G 10 6 8 8 842 5 8 6 1 7 1 8 1143 5 11 6 5 7 7 9 844 6 2 6 9 8 1 10 745 6 5 7 2 8 7 11 746 6 8 7 7 9 247 7 0 6 0 9 1048 7 6 8 0 10 849 7 10 9 1 11 959 8 8 9 8 12 1151 8 8 10 452 9 2 11 253 9 0 12 134 10 4 13 255 11 1 14 4

TEACHERS’ LIVES ARE 
THIS

“SELECTED” 
FOR SUCHTABLE ALLOWS 

SELECTION 
N O  O T H E R  OFFICE CAN DO THIS

l i



“ AID ” AT DEATH OF WIFE 
(OR HUSBAND)

Assurances of M em bers’ Wives (or hus­bands) are effected for sums not exceeding £20. Smaller amounts may be provided at proportionate premiums.
N o M edical E xam ination is required, 

but a declaration is made by the member 
that the wife (or husband) is in good health at the tim« of joining, and free from disease 
or infirmity. The Board however reserve the 
right to require a medical examination if con­sidered necessary.

T h e m onthly contributions are m erely nom inal, as may be s«en from the table on the opposite page, and compare very favour­ably -with the rates charged by other offices for similar amounts.
T h e  am ount due at death is paid on production o f the death certificate, and thus a payment is provided at a time when perhaps It is urgently needed.
T he benefit is payable whenever death 

occurs, providing the contributions are duly 
paid.

In the event o f the death of the msmbet the Insured person (husband or wife) may 
continue the benefit if desired, by which means the premiums previously paid are not lost.
See Pages 10 and 11 for larger sum s up 

to £300
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TA B LE V
PAYMENT at DEATH of a 

Member’s Wife (or Husband)
Showing the Monthly Contributions fo r  an Assurance 
t f  £90 at Death o f a Member’s W ife  (or Husband).

Age next
Contribution* ceasing at the under­

mentioned Ages,oiuuu*y
70 05 60 65 SO

a. d. s. d. fl. d. i. d. f. d.
17 0 6 0 8 0 6 0 7 0 7
18 0 6 0 0 0 7 0 7 0 718 0 8 0 6 0 7 0 7 0 8
20 0 < 0 7 0 7 0 7 0 I31 0 7 0 7 0 7 0 8 0 «
22 0 7 0 7 e 7 0 8 0 8
23 0 7 0 7 0 8 0 8 0 9
24 0 7 0 7 0 8 0 8 0 9
25 0 7 0 8 0 8 0 » 0 1026 0 8 0 8 0 8 0 9 0 10
27 0 8 0 8 0 9 0 10 0 1028 0 8 0 8 0 9 0 10 0 11
29 6 8 0 9 0 9 « 10 1 0SO 0 9 0 9 0 10 0 11 1 0
31 0 9 0 10 0 10 0 11 1 1
32 0 9 0 10 0 11 1 0 1 2
33 0 10 0 10 e n 1 0 1 8
34 0 10 0 11 0 11 1 1 1 4
33 0 10 0 11 l 0 1 2 1 S
36 0 11 1 0 l 1 1 2 1 6
37 0 11 1 0 l 1 1 8 1 7
38 1 0 1 0 l 2 1 4 1 9
39 1 0 1 1 l 2 1 6 1 11
40 1 0 1 1 l 8 1 6 8 141 1 1 1 2 l 4 1 842 1 * 1 8 l 6 1 943 1 2 1 8 l 6 1 1144 1 8 1 4 l 7 2 14B 1 8 1 S l » 2 446 1 4 1 6 l 10
47 1 6 1 7 2 048 1 S 1 8 1 2
49 1 7 1 10 S 450 1 R 1 u ? 7

PROVED® FO R  EM ER G E N C IE S BY 
SMALL PA Y M EN T  NOW

IS



“ AID” AT TIME OF DEATH 
OR OLD AGE 

EN D O W M E N T  ASSURANCES An Endow m ent Aaaurancs Is a payment at a givon age (45, 50, 55, 60, or 65), or at death If that occur previously.These policies are greatly in demand for the following reasons:—They provide for your fam ily In case 
of early decease. As soon as one quarter’s premiums have been received the value of 
the policy is paid, together with profits, 
should death occur. This should relieve teachers of a load of care and anxiety and allow them to devote their energies more thoroughly to their profession.T h ey  provide for your old aga at the same time and with the same payment. 
Should the teacher survive to the age at which the policy matures (45, 50, 55, 60, or 
65) the whole of the benefit (plus profits) is paid to the member. This provides a valuable nest egg” for ease and comfort in old age. T hey always provide m ore than the premiums paid. 1 ne amount of the benefit received Is always in excess o f the premiums paid, often very considerably so, as the whole of the benefit (possibly £300) is paid as soon 
as death occurs providing that at least a 
quarter’s premiums have been paid.

N O  M EDICAL EX A M IN A TIO N  (See page 16)
Liberal Surrender Values to all Policies

Profits £ 2  5s. Od. per cent per annum
N O  EX TRA  RATES FO R  W OM EN

Loans on Policies arranged
Policies are issued on Lives of Wives and H usbands o f M em bers 

-__________________________________________________
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ENDOWMENT ASSURANCES
W IT H  PROFITS

Showing the Monthly Contributiontfor an Endowment Assurance o f £100, payable a t the anniversary o f com­mencing the benefit preceding the undermentioned Agee, or a t Death, i f  xhat occur previously.

TABLE VIA

(Assurances up to  £300 a t proportionate rates.)
Age nextBirthday

Payable at
65 60 55 50 45or death. or death. or death. or death. or death

21 s. d. s. d. s. d. 8. d. s. d.8 2 8 5 4 2 4 10 6 822 8 8 8 a 4 4 6 0 6 423 3 4 8 8 4 6 6 8 6 924 8 6 8 SO 4 8 5 6 7 225 8 7 4 0 4 10 5 10 7 826 8 8 4 2 3 0 6 8 8 127 8 10 4 4 6 8 6 6 8 728 4 9 4 6 6 6 $ 10 9 e29 4 2 4 9 5 9 7 8 939 4 4 6 0 6 0 7 8 10 621 4 0 5 8 6 4 8 2 U 612 4 8 5 6 e 8 8 9 12 633 4 10 6 fi 7 0 9 4 18 834 5 0 6 0 7 5 10 0 15 235 5 8 6 8 7 10 10 0 17 236 6 6 6 7 8 4 11 737 6 0 7 0 8 10 12 138 6 0 7 ft 9 6 18 939 6 8 7 10 10 1 15 840 6 6 8 8 10 10 17 441 0 10 8 9 11 842 7 4 9 8 12 743 7 7 9 10 18 1144 8 0 10 6 15 645 8 6 11 8 17 746 9 0 12 147 9 7 13 048 10 3 14 249 11 0 IS 950 11 9 17 1131 12 752 18 753 14 1054 16 8
.  E 17 11 -•
T H E S E  POLICIES M A TU RE O N  T H E  
AN NIVERSARY O F T H E  DAY O N  

W H IC H  T H E Y  A R E T A K E N  UP
IS



“ A I D ”  AT TIME OF DEATH 
OR OLD AGE—continued.

E N D O W M E N T  ASSURANCES payable 
nt the end o f a given num ber o f years

T hese tables differ from those on the 
preceding page in that they provide for the 
policies maturing at the end of a definite 
number of years (10, 15, 20, etc.) instead of 
maturing at a given age as in the previouj Table.

Teachers w ith fixed incom es can thus 
ascertain how much has to be spent monthly to provide a given sum at the end o f a fixed number of years (or at death should that occur previously), and consequently can arrange their expenditure accordingly.

Profits at the rate o f £ 2  5s. Od. per 
annum for each £100 assured should be added to the amount to be received, so that at the end of 20 years a £100 policy may reasonably be expected to Increase to at least £145.
NO MEDICAL EXAMINATION
Teachers und er 50 years o f nge m ay be 
accepted for Aasurances u p  to £300 (with 
profits) at ordinary rates and W IT H O U T  
M EDICAL EX A M IN A TIO N  providing 
contributions cease, or the  policy m atures 
before or by  the tim e the  teacher reaches 
60 years o f age. T h e  Board how ever 
reserve the tig h t to require a  m edical 
exam ination when necessary.

T h is  applies to  Assurances under 
T ables IV, Via, or VIb, b u t no t to  the 
wives and husbands o f m em bers.

16



ENDOWMENT ASSURANCES
W IT H  PR O FITS

Showing the Monthly Contribution* fo r  an Endow­ment Amirance q f £100*,payable a t the end o f agiven term o f  yean  (commencing with the date ofpayment o f  the fir s t  monthly contribution)) or at death, thould that event previously happen.
Assurances up to £300 a t proportionate rates.

TABLE VI B

Payable a t the end ofAgenext 10 vears 15 years 20 years 26 *ears 301fears
Birthday or death. or death. or death. ore eath| or c eath.

a. d. 9. d. s. d. s. d. 8. d.
21 10 11 10 7 7 8 5 10 4 8
22 16 11 10 8 7 8 6 10 4 8
23 16 11 10 8 7 8 5 10 4 9
24 16 11 10 8 7 8 5 10 4 9
25 16 11 10 9 7 8 6 10 4 10
26 ia 11 10 9 7 8 6 11 4 10
27 17 0 10 9 7 8 6 11 4 10
28 17 0 10 e 7 8 6 11 4 11
29 17 0 10 9 7 8 5 11 4 11
30 17 1 10 9 7 8 6 0 5 0
31 17 1 10 9 7 9 6 1 6 0
32 17 1 10 9 7 9 6 2 6 0
33 17 2 10 9 7 0 6 2 6 1
34 17 2 10 9 7 9 0 2 6 2
35 17 2 10 9 7 10 6 8 6 8
36 17 8 10 10 7 11 6 8 6 4
37 17 8 10 10 8 0 6 8 6 6
38 17 8 10 10 8 1 6 4 6 8
39 17 4 10 10 8 2 6 6 5 10
40 17 4 10 10 8 8 6 6 6 0
41 17 4 10 11 8 4 6 7 6 1
42 17 6 11 0 8 4 6 9 6 2
43 17 6 11 1 6 4 6 n 6 8
44 17 6 11 2 8 6 7 1 6 6
45 17 7 11 8 8 6 7 8 6 7
46 17 8 11 4 8 7 7 6 6 9
47 17 e 11 6 8 8 7 7 6 11
48 17 10 11 6 8 10 7 9 7 1
49 17 10 11 7 9 0 8 0 7 4
SO 17 11 11 9 9 2 8 8 7 7
51 17 11 11 1052 17 11 12 0 ..
53 17 11 12 254 17 11 12 4 .

. . . U U e

Policies (tie Issued on lives o f w ives and husbands o f memb«r*
17



ENDOWMENTS
An Endow m ent la another form of investing by small monthly payments to assure a substantial sum at the end o f a fixed number o f years. Under th k  table the 

questions o f age and health do not arise as In the case o f an Endowment Assurance.
In the event o f the member not requiring 

the Endowment when due, arrangement can 
be made to commute this to a pension to be 
paid for the remainder o f life, and thus a simple and easy means of securing a ccrtaln income in later life is provided.

T he “p lacing out” o f a  child in the world is often not only a cause o f anxiety to 
the parent, but also is the occasion o f a considerable expense. Should the child be entering a profession or taking up a business, heavy fees have to be paid, and the finding 
of these often proves a serious problem. Unless the parent is prepared to face this initial expense the child will most likely have 
to take up a humbler sphere of labour, and is thus severely handicapped at the very outset o f the battle o f life. The best means of pro­
viding these amounts which are known to 
become due by a certain date is to Join for 
an Endowment. (See also page 28).

All Contributions to T able VII, plus 2£ 
per cent compound interest may be with­
drawn at any time. At death, the contribu­tions, plus 3 per cent compound interest, are 
returned to tne member's nominee, or next 
of kin.

The Table* o f Contributions will be found on the next page.
N o  extra rate* foe W omen. N o  age lim it 

No m edical exam ination
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TA B LE VB

ENDOWMENTS
Table ol Monthly Premiums to  secure £100 a t th« end el a given number o! yean.

(Endowment! up to £800 may be taken out.)

Year* Premiums Years Premiums

B. d. s. d.5 80 9 16 8 1
6 25 8 17 7 8
7 21 4 18 7 0
8 IS  A 19 6 6
9 10 1 20 6 1

10 14 8 21 & 8
11 12 0 22 5 4
12 11 G 23 6 0
13 10 6 24 4 9
14 0 7 25 4 9
19 8 9

The wives and husbands o f members may 
subscribe for this benefit.

£25 to £300 may be taken up.
Endowment may be commuted to a pension.
£100 will prove useful in starting a child In life.
All contributions with 2 |  pet oecit per 

annum compound Interest at* returned 
on withdrawing from this benefit.

All contribution* returned at death with 3 per cent per annum compound interest.
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— THE —

“ DEPOSIT BRANCH”
is a unique system for providing

SICK PAY
At Cost Price.

With the »ame payment it provides ft

LIFE ASSURANCE
At a Low Rate,

and offers special facilities as a

SAVINGS BANK.

L ett  y ta r  tht M tm btrt providtd

ONE GUINEA W EEK 

SICK PAY
A T A N E T  COST Q d  P E R  O F ABOUT J  ° W EEK

,£845,105 3 11 RETURNED IN BONUSES 
IN FIVE YEARS

This is unapproached by any other 
Society of Teachers in the Country.

«
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BRIEF EXPLANATION of 
“ THE DEPOSIT 

BRANCH ”

T H E  D E PO SIT  B RA N C H
One o f the greatest drawbacks that prevents young teachers from joining for Sick Pay is the thought that should no sickness occur, then the whole of the pre­miums have been, so to speak, “  wasted.” This argument against joining is very weak Indeed, as the cost per month is so small for so great a benefit. But weak as It is, it 

becomes weaker still when the principles of 
the Deposit Branch are considered, for by 
this system a large proportion—about 70 
per cont—of the premiums paid are returned at the end of the year to the member’s credit, so that the actual cost is very small Indeed. 
The net cost for last year was about 2W. per week for providing a payment of a guinea a week in sickness.

COM M ON SICK FU N D  
Taken in Its broadest aspect, the following is an outline of the Scheme. Members pay 

3s. per month to obtain 3s. per day In sick­ness. The whole of these contributions are placed In a "  Common Fund ”  which pro­
vides a portion o f the Sick Pay. A t the dose o f the year the amount left In the Fund, after 
providing for all sick claims, Is divided amongst the members, and placed to  their credit in their own separate Fund termed the “  Rest." In  1945 out o f £258,958 2s. 3d. paid to  the "  Common Sick Fund,” 
£163,324 2s. 9d. was available for division 
amongst the members at the close of the
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year. This enabled those who had paid 36s. (i.e. twelve monthly payments of 3a. each) to have placed into their “  Rest ” ,£1 2s, 9d., to  the actual cost for the year (excluding the 4d. per month paid extra for manage­ment expenses) was 13/3 or about 3d. pet week.
M EM BER’S REST

This £ \  2s. 9d. was not returned to the member, but placed to his credit in the 
Member’s Rest, so that in the event of sick­
ness the Member’s portion of the Sickness 
Benefit is paid from this source. Thus, if no sickness occurs in the following year, this amount remains intact and compound interest at the rate of 2J per cent is allowed to the Fund. From this it will be seen that 
if no sickness occurs for several years the fund rapidly accumulates by the addition of 
succeeding years’ “ Rests” until, in course 
of time, a very substantial amount stands to 
the member’s credit.

A M O U N T OF B E N E F IT
Although the illustration given above is 

quoted at the 3s. rate, members may receivc as sick benefit any amount, from 6d. per day 
as a minimum to a maximum of 9s. per day by the monthly payment of a corresponding 
amount.

CLASSIFICATION
Members, on joining, are placed in one of three classes—viz., A, B, or C, according to 

age and health. In times of sickness, members 
who pay 3s. monthly to receive one guinea pet week Sick Pay will, if placed in Class A, draw three-fourths of the Sick Pay, or 15s. 9d. per week, from the Common Sick Fund, and one-fourth or 5s. 3d. per week, from th*
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member’s “  Rest.”  Those in Class B draw 
14a. and 7a. from the Common Sick Fund and Member’s “  Rest ” respectively, whilst those in Class C provide half the Sick Pay from each source. Thus, although all mem­bers pay the same contribution, yet they do not all receive the same amount of benefit from the funds of the Society (i.e., the Common Sick Fund), so that, by means of the classification, fairness to both younp and 
old is guaranteed.

DU R A TIO N  OF SICK PAY
The time during which a member may 

receive Sick Pay depends on the amount in 
the Member’s Rest, as the Society provides 
its portion of Sick Pay from the Common 
Sick Fund for so long a period as the member can provide his proportion from his Rest. 
Thus, if a member in Class A has £10 10s. 
in his Rest, he would be able to receive full Sick Pay for forty weeks, as, being in Class A, rate 3s., he provides 5s. 3d. per week from his .Fund, whilst the Society provide* 15s. 9d. from the Common Sick Fund.

R ED U C ED  PAY
When the Member’s Rest is exhausted, he can apply to the Board of Management, and 

they can allow Reduced Sick Pay (half “ full pay”) for a further period equal to that 
during which the member has received full Sick Pay from the “  Rest.”

W ITHDRAW ALS
Members may withdraw any part of their Rest practically on demand, ana still retain their membership, providing they leave in an amount equal to the last 24 monthly contributions; but if they w kh to leave the
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Society, they can withdraw the whole of their Rest, less a sum equal to the last 12 monthly contributions, which is retained by the Society.
A T  D E A T H

At the death of a member, the whole of the Member’s Rest, without any deductions 
whatever, is paid to the member’s nominee or next of kin, so that, whilst the member is 
primarily contributing for Sick Pay, should 
sickness not occur, then his Rest is rapidly 
accumulating and in the course of a few years will amount to a substantial sum, which, in the event of death, really becomes a Death 
Payment; and so, with one contribution, he is providing two distinct benefits—viz., Sick Pay and a Payment at Death.

M EM BERS’ DEPOSITS
Members, in addition to their contribu­

tions are allowed to deposit whatever sum they please in their “  Deposit Account,”  as in a Savings Bank. These deposits receive compound interest at 2A per cent and may also be withdrawn practically on demand. The sum deposited is under the entire control 
o f the member, and may be used to prolong 
the period for receiving Sick Pay, for when the Member’s Rest has become exhausted he may provide his portion o f the Sick Pay from 
his Deposit Account, but no deposit can be 
used for this purpose unless it has been in 
the Society’s Funds for a period of at least three months. Members may not make any deposit when receiving benefit nor while they are suffering from any illness or injury which would entitle them to claim benefit, as it is intended that they shall provide for 
the “ rainy day” whilst in good health. 
Deposits are not accepted from members over 65 year? of age.
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IM M ED IA TE SICK PAY
Newly admitted members to  this Branch may secure Immediate Sick Pay during the F irst Six M onths of M em bership provided they have made a deposit to provide their proportion. This valuable concession, how­

ever, Is limited to the period a deposit of twelve monthly contributions would ensure.
EX PL A N A T IO N  O F RATES

The examples given above to afford a simple explanation are at the 3s. rate; that 
is, showing that by a contribution of 3s. per 
month, a benefit of 3s. per day is provided 
during illness.

To meet all incomes, proportional benefits 
may be taken up for any sum (by multiples 
of'6d.) from 6d. to 9s. per day.

The following table explains:—
Monthly Benefit per dayContribution during illneu 

s. d. s. d.1 0 provides 1 0
2 6 „ 2 6 
6 0 „ 6 0 9 0 „ 9 0

BONU SES IN  LAST FIV E  YEARS
Contributions to Returned to '* Sick Fund M Members’ '* R eit ’*

£ s. d. I s. d.
1941 ... 251,785 8 6 .. 167,856 19 0
1942 ... 264,780 0 3 .. 166,630 8 21943 ... 267,196 19 1 .. 154,321 17 41944 ... 260,347 1 0 .. 152,955 4 41945 ... 258,958 2 3 .. 163,324 2 9

£1,303,037 11 1 £804,988 11 7
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MEDICAL BENEFIT
(Deposit System)

Help towards payment of your Doctor 
and Dentist for O N E  SH ILLIN G  PE R  
M O N T H .

Ask your Local Secretary for Leaflet 38a 
which gives the fullest particulars.

Claims can be made even though the 
Medical or Dental treatment does not neces- 
litate absence from School duty.
T h e  C hief Benefits provided are :

a. d.For a visit by the doctor ... 5 0 
For attendance at the doctor’sSurgery........................................  3 6
For each tooth extracted or filled... 5 0

SURGICAL T R E A T M E N T  
Members receive “ Lump Sum ” payments 

varying from £S  in the case of a compound 
fracture o f the leg, down to 10s. for the 
treatment of a dislocated arm.

D U RA TIO N  OF M EDICAL PAY 
Members are eligible for benefit three 

m onths after adm ission, and can receive 
full benefit for as long a period as they can 
provide their proportion of Madical Pay 
from their "  Rest ”  or deposits, but no 
deposit con be used for providing the 
member’s portion of ths Medical Pay until 
it has been deposited at hast thru mentis. 
Moke s  deposit on joining.

26



IMPORTANT NOTICE 
TO MEMBERS

Present Members of the Sick Pay Branches o f the Society who are also Members of the N.U.T. or B.I.S., find who are under 50 years o f age, may Increase their benefits or join for Medical Benefit W IT H O U T  MEDICAL 
EX A M IN A TIO N  (unless such Examina­tion la specially renuircd by the Board of Management). Members of the DEPO SIT 
BRA N C H  may:—
1. Increase their benefit in this Branch upto a maximum of three guineas per 

week.
2. Take up a new benefit In Table I.

Members in TA B LE I may:— 
Increase their benefit In this Branch up 

to a maximum o f  £2  per week.
3. Take up a new benefit in the Deposit

Branch.
Always providing that the total amount of Sick Pay receivable from both Branches 

does not exceed three guineas per week.

M em bers are strongly advised to avail 
them selves of this opportunity as, owing 
to the devaluation o f m oney, the provi­sion w hich, in  the past, was generally 
considered sufficient to m eet the ordinary expenses of sickness w ill not now be 

found adequate for th is purpose

Stud te jsur Local Sicnlary for Application 
For mi. Form 30 for Incrsase qf Btntfit and 
Form 38 far Mtdical Pay.
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FOR THE CHILDREN

Special attention is draw n to the 
E N D O W M E N T  TABLE 

on page 19 for m aking  provision for the 
ED U C A TIO N  A N D  PROFESSION 

of the children.
As extra expenses must be Incurred in their 

finishing years it is well to look forward and 
make provision, so that the children may 
have the best chance possible with their 
fellows.

Provide by small investments during the 
early years o f their lives.

£100 per annum for three yean can be 
secured at the end o f 12, 13 and 14 years 
respectively, by a monthly payment of 
£1 11s. 6d. for the first 12 years, £1 per 
month for the 13th year, and 9a. 7d. fot 
the 14th year.

Smaller sums may be arranged for any 
number of years from 5 to 25.

The aggregate must not exceed £300.
The wives or husbands o f member* may 

subscribe for this benefit.
Ask fo t Table VH
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MEMBERS’ WIVES (or HUSBANDS) 
ELIGIBLE FOR ASSURANCE.

The monthly premiums charged by the T.P.S. for Life and Endowment Assurances are, without exception, below those usually charged, and the bonus of 45s. pet annum 
for each £100 assured Is one which few Companies can approach. In  order that Members of the Society may benefit as widely as possible by the exceptionally good 
term* offered, It has been decided to accept 
the wives or husbands of Members for Life and Endowment Assurances at the ordinary 
published rates (see pp. 11, 15, and 17).

Payments made as Life Assurance pre­
miums both on a Member’s own life ana on 
that o f his wife, are deductablc from Income for the purposes of Income-tax assessment, providing (1) The Annual premium does not excced one-sixth of the Income; (2) The Annual premium is not more than 7 per 
cent, o f the sum assured.

HO W  T O  JO IN  T H E  SOCIETY
Write to the Society’s Local Secretary for the district in which you live, or, if there is 

no Agency yet established in your district, 
to the Managing Secretary, Teachers’ Provident Society, Hamilton House, Mable- 
don Place, London, W .C.l, asking for a Form of Application for Admission. Fill 
this In, and return It to tbi ptrson from vbom you obtained it. This will then be feld in due 
course before the General Board of Manage­
ment for their consideration.

29



M A N A G E M E N T  E X PEN SES
In addition to the amounts previously mentioned as “ Contributions,” each member is charged 4d. per m onth for m anagem ent expenses. Members joining for two or more benefits pay one management fee only, viz., 

4d. per month.
PERSO N S ELIG IB LE AS M EM BERS

The only persons eligible to  join this Society are:
(1) Pupil Teachers;(2) Student Teachers;
(3) Students in Training Colleges;
(4) Teachers preparing for their Certifi­cate Examination;(5) Members o f the N .U .T .;(6) Members o f the B.I.S.;
(7) Memb«rs may assure their wives or husbands under Table V;
(8) Wives (or husbands) of Members may be admitted to membership under 

Tables IV, Via or b, and VII, provid­ing such wives (or husbands) are not eligible to  join the N.U.T. or E.I.S., and that the Members are also Mem­bers of the N.U.T. or E.I.S.;(9) The widows o f T.P.S., N.U.T. or E.I.S. members may join the Society under Table lib.
Membcxs who have left the profession may continue their membership of this 

Society and will be charged the reduced 
management fee o f 4d. per month, providing they had retained their membership of the N.U.T. or E.I.S. up to the time of leaving the profession.

Members who leave the N.U.T. or E.I.S. although still engaged in teaching, may retain their membership of this Society, but 
are called upon to pay an Increased manage­
ment fee of lOd. pet month.
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“AID” TO HOUSE PURCHASE

The primary object of the Society 
is to provide specific benefits, i.e., Sick 
Pay and L ife Assurance, but members 
of the Society who are also members of 
the N.U.T. (or E.I.S.) are eligible to 
apply for advances on Mortgage to as­
sist them in purchasing houses for their 
own occupation. This form of invest­
ment is of mutual advantage as it enables 
the Society to secure a reasonably 
good rate of interest on the funds so 
invested and the borrower, in addition 
to obtaining terms at least as favourable 
as those offered by our competitors, has 
the assurance that in the event of his or 
her inability to keep up the full pay­
ments on account of illness or misfor­
tune the Society is always prepared to 
afford the most sympathetic consideration. 
The fact that approximately half the 
total funds of the Society are invested 
in Mortgages, mainly to its own mem­
bers, is evidence that full advantage is 
taken o f the service offered.

Naturally the first consideration of 
the Board must be the safety o f the in­
vestment and for this reason it is not
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now possible to offer such liberal ad­
vances as in normal times but the 
Society’s terms compare very favour­
ably with those offered elsewhere.

A M O U N T  O F AD VA NCE
To members of the T .P.S. and 

N.U.T. (or E.I.S.) who are still engaged 
in teaching or who have retired on pen­
sion, advances are granted up to the full 
extent of the ascertained pre-war valu­
ation of Freehold or Leasehold property 
being purchased for the immediate oc­
cupation of the borrower who is required 
to provide at least one fifth of the pur­
chase price of the property.

T ER M S O F R E P A Y M E N T
Advances are repayable by monthly 

or quarterly instalments over any period 
of years from 5 to 20, Interest being 
payable at the rate of 4 % per annum.
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LEST YOU FORGET

(1) The Society’s rates are absolutely the lowest on the market.
(2) All profits go to the mem bers.'The Society is entirely on the “  mutual ” 

principle.
(3) The Society is worked by teachers for 

your good.
(4) You may join for one or more benefits.
(5) One Management Fee covers all 

benefits.
(6) No Entrance Fees. '
(7) There are Local Secretaries in all parts of the country.
(8) Except in special cases, no m edical exam ination is required of teachers 

under fifty years o f age who are desirous o f loining for any benefit provided by the Society.
(9) Particulars o f the “ Approved” Section 

under the National Insurance Act may 
be obtained on application.

(10) Detailed Prospectuses and admission forms are sent post free on application 
to any Local Secretary, or to

TH E M ANAGING SECRETARY, T.P.S., 
Hamilton House, Mabledon Place, 

Euston Road, London, W.C.l



retary fo r  this D istric t

i r e  an Down, 
W y n n s t a y  L a n e ,  

Marford, Wrexham,

HAM ILTON HOUSE 
MABLEDON PLACE 
E U S T O N  R O A D  
L O N D O N ,  W . C . l
phone: EUSTON 2442/2447

wpl 7119/214


